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CEO’s report
This is my 28th and final Annual Report. After joining
the Schizophrenia Fellowship of NSW Inc. on the
9th February 1991, my last working day will be
21st December 2018.

So much has changed over the past
28 years. I started as a lone part time
worker; we had no funded services,
roughly 12 support groups and an
amazing group of volunteers who
staffed the telephone service and did
the newsletter.
The task set by the Board back then
was to keep advocacy as the core of
our existence and build a sustainable
medium sized organisation. I depart
knowing that these two goals have
been achieved, albeit that we are
currently in the most chaotic and
difficult of times, which will provide
many challenges as One Door moves
forward.
The 2017-18 Financial Year saw us
engage in a second restructure in
our attempts to engage with the
National Disability Insurance Scheme
(NDIS). The majority of the required
elements are now in place. Advocacy
has not only continued to be our core
business, in such uncertain times it
has been an absolute priority, and I

am pleased to say it has resulted in
some significant changes from the
federal government. Our services
have continued to be effective, and
most importantly, caring of those with
a mental illness and their carers. This
is clearly reflected in the feedback
from the ‘Your Experience of Service’
survey.
I wish to thank an exceptional group of
people who form the Board, especially
the tireless Anthony Harris, and an
equally exceptional group of people
who form our workforce – both paid
and voluntary. This is an exceptional
organisation and I have been truly
privileged to be part of it.

Rob Ramjan AM
Chief Executive Officer

‘I wish to thank an exceptional group of people
who form the Board, especially the tireless
Anthony Harris, and an equally exceptional
group of people who form our workforce.’
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Chair’s report
We are all getting use to the idea of constant change
as being the one constant. That is certainly so for One
Door which is going through a process of remodelling.

The remorseless pressure for this
change comes from the introduction
of the National Disability Insurance
Scheme (NDIS) which has upended
our funding model and is leading over
time to the closing of several major
programs. This is changing to whom
and where we can provide services.
Whereas in the past services were
open to any that came to our door, now
services are being restricted to those
who come with NDIS packages in many
of our locations. This is seeing many
of our people lose the supports that
have been so essential for their lives,
something that is deeply disturbing.
The changes in funding have meant
that we have had to say goodbye to
many close friends and colleagues as
the funds have simply not existed for
their continued employment. It has
also imperiled where we can provide
services as now more than ever,
having a critical mass of individuals is
essential for the viability of a service.
The changes to funding have also led
to difficulties for Ostara Australia, our
partner organisation in the Disability
Employment Service area. This has
meant that after much debate, One
Door has decided to bring Ostara into
One Door to ensure its continued
viability. We think that this will ensure
the long term future of the DES
services that we provide and we are
presently in discussions with other
partners that can help secure the
future of these services.
The change to our funding has led
to a much tighter degree of financial
oversight. Despite this we are reporting

a large loss for this financial year. This
has meant that the funds that we put
aside for such contingencies are being
called upon – the financial wisdom of
past boards have meant that we can
continue to provide services and fight
for people with a severe mental illness.
It is essential that this coming year see
an end to these losses.
However, the biggest change for One
Door is the retirement of Rob Ramjan,
our CEO of 28 years. I doubt if any of
us can remember a time when Rob
was not the head, heart and soul of the
place. Rob’s influence has been seen in
more than just One Door. He has been
instrumental in setting up and running
our national organisation, the Mental
Illness Fellowships of Australia and has
had a hand in setting up many of the
programs that have been developed
in New South Wales and taken up
across the country. He has been a
vociferous advocate for change for
all of these years.
I know Rob will continue to be involved
in our work and I don’t think any of us
can express our thanks for all that he
has done, not only for One Door, but
for people with a serious mental illness
throughout Australia.

Associate Professor
Anthony Harris
Chair

‘The financial wisdom
of past boards have
meant that we can
continue to provide
services and fight for
people with a severe
mental illness.’
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Carer services
Over the past 12 months, One Door’s Family and
Carer Mental Health Program (FCMHP) has worked
with 1,503 carers.
This includes 761 new carers. We also
had a record 492 carers attending our
carer education sessions.
Our Carer Advocates have been
working across New South Wales
covering the areas of Sydney, South
West Sydney, Hunter New England,
Southern NSW and Murrumbidgee.
Our Carer Advocates have provided
Advocacy, Support, Information and
Education to anyone caring for a loved
one with a mental health condition.
This year, we restructured to have
three teams with the new Team
Leaders role supporting staff across
the five Local Health Districts we
cover. This has meant we are able to
increase direct support to our staff on
the ground.
Our ‘Assisting Families’ education
program has grown significantly and
we have added a new module covering
Anxiety. Anxiety was an issue that
many carers wanted to know more
about. This new module introduces
the different types of Anxiety and also
offers daily exercises to help cope with
anxiety. We now have 15 education
modules to offer our carers.
Additionally, we were able to offer each
of our areas a free Carers Day Out.
These events were an opportunity for
our staff to make sure our carers felt
appreciated and noticed. Across the
areas we had 186 carers attend with
70% being existing carers and 20% new
carers. Great feedback was retrieved
and we are hoping to offer more
activities like this in the future.
Looking forward, FCMHP will be rolling
out a new approach to working with
carers using the ‘Carers Star’. Our staff
have been trained to use this model

earlier this year and are looking
forward to implementing the new
approach from the 1st July 2019. The
Carers Star model gives the Carer
Advocates a new tool to ensure
that their contact with carers is
focused on the carer themselves.
The model places the carer’s
needs at the centre of the visual
tool and allows progress to be
seen at regular intervals with
follow up reviews.
We are excited about this
new initiative and believe
the Carers Star will work
well in collaboration
with the other
services we
currently offer
carers through
the FCMHP.
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Advocacy
and inclusion
This year has seen some outstanding advocacy
achievements thanks to the efforts of all One Door
Mental Health employees, supporters and partners
including the Mental Illness Fellowship of Australia.
The National Disability Insurance
Scheme (NDIS) was the focus of much
of the advocacy efforts, particularly
to ensure that the benefits that have
flowed from programs such as D2DL,
PHaMS and PiR are not lost with the
transition to the NDIS.
Together the sector has achieved
some remarkable success including
changes to transition targets, a review
of funding for some programs and
NDIS items. We continue to work
hard to ensure that those who are not
eligible for the NDIS or do not want an
NDIS package are not disadvantaged
and are able to access the support
they need.
The One Door advocacy team have
published a number of important
articles; Hugh Worrall, Support Groups
Coordinator, lead a study of literature
describing effective models of support
groups, which was published in the
journal Mental Health and Social
Inclusion. The Advocacy team also
developed the Lived Experience
Framework, which is a framework
for empowering and leading a
peer workforce. This work was also
published in the Mental Health and
Social Inclusion journal.
Richard Schweizer, our Policy Officer,
has also been advocating as a One
Door representative and in a personal
capacity through a number of
interviews and presentations.
As always, 2018 was also a year of
strong grass roots advocacy by all
staff, members, support groups and
clients of One Door. For example,

Tamworth Mental Health Carers
Support Group, supported by One
Door Carer Advocates, activated other
support groups across the region
to advocate for a funding for more
mental health beds. Over 13,000
people signed their petition which was

instrumental in the announcement of
funding to upgrade the mental health
facility at Banksia.
Other initiatives of note include the
Wellness Walk and our advocacy
through art competitions. The Poetry
and Photography Competition,
themed ‘Advocacy Through The
Arts: Bringing Change Through
Expression’ brought together works by
approximately 60 talented entrants
in 2018. The Dorothy Art Competition
is also underway for the 11th year, with
entries closing in early November.
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Reviewing and renewing our
commitment to reconciliation
As we approach the end of the year it’s a good
opportunity to reflect on what our Reconciliation Action
Plan (RAP) has achieved over the past two years.

Our RAP aimed to develop and build
relationships, respect and create
opportunities for Aboriginal and
Torres Strait Islander communities
by ensuring that we have a culturally
inclusive and appropriate approach to
our services.
Over the lifetime of our RAP, our staff,
including the RAP Working Group, have
achieved much in these areas. Many
of the events that have been held by
our services have evolved organically
from local staff members engaged
in their local communities. We feel
this is a very positive sign that the
inclusive culture of our organisation is
embedded throughout.
Community engagement has been
strong in 2018. Our Campbelltown
services have worked with the local
community to deliver Aboriginal and
Torres Strait Islander Mental Health First
Aid (MHFA) programs and are working

quality and appropriateness of our
services, has always been a priority of
our RAP. This is particularly relevant
moving into the National Disability
Insurance Scheme (NDIS) with high
staff turnover, more casual staff and
no margins in time or funding for staff
to engage in meaningful training.
This however, doesn’t make it less
important and so our new RAP will
focus on improving staff awareness
as a priority.

NAIDOC Week 2018 celebrations
in South West Sydney were also a
highlight, with staff participating in a
number of events to celebrate the
contributions of Aboriginal and Torres
Strait Islander women.

Staff training will form a core part of
improving awareness, but it is not
the only way to improve awareness.
Engaging and working with local
Aboriginal and Torres Strait Islander
communities and businesses in all
aspects of service is powerful for
improving staff awareness. This has
the potential to improve trust and
access to services for Aboriginal
and Torres Strait Islander people,
staff recruitment and procurement
strategies for example. Ensuring
staff perform Acknowledgement of
Country or invite a local Elder to give
a Welcome to Country, making our
services inclusive and welcoming
with displaying flags, art and our
RAP charter are also steps towards
fostering understanding.

Our organisation has undergone
enormous change over the past two
years and it’s time to review our RAP
to ensure that it moves with us into
the future. Improving staff education
and awareness and therefore the

One Door strives to provide an
environment that fosters opportunity,
hope, empowerment, respect and
inclusion. Our new RAP will help guide
us to achieve this and contribute
towards reconciliation in Australia.

with local medical services to develop
culturally appropriate fact sheets.

‘One Door strives to provide an environment
that fosters opportunity, hope, empowerment,
respect and inclusion.’
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Services update
One Door continues to deliver a range of clinical and
psychosocial support services funded by NSW Health
and the Primary Health Networks across Sydney and
Newcastle region.

Clinical services
Headspace Campbelltown has seen
a large increase in referrals, providing
services to 850 young people over
the past 12 months. Our Headspace
site has also been busy collaborating
with local services to run successful
events throughout the year, as well as
launching an outreach service to
Oran Park.
Health Care continues to provide
bulk-billed allied health services at
Balgowlah, Chatswood, Burwood
and Campbelltown. Health Care is also
delivering ‘You in Mind’ psychological
services in South West Sydney and the
PICS mental health nurse and peer
support worker program in Central
and Eastern Sydney.

Psychosocial support
programs
One Door operated two Western
Sydney Primary Health Network
funded programs. Our Hospital to
Home program continued to provide
post discharge support using peer
workers to assist people with severe
mental illness, prevent readmission
and reduce the risk of suicide in the
first four weeks post discharge.
Western Sydney Recovery College
continues to deliver psychosocial
education programs that are
co-designed and co-delivered by
professional mental health educators
and peer educators in Auburn,
Parramatta, Blacktown and Mt Druitt.
The Recovery College program offers
accredited learning courses such
as Mental Health First Aid, Peer
Work Certificate IV, Understanding
Anxiety and Navigating the Mental
Health System.

Pioneer Clubhouse at Balgowlah,
funded by North Sydney Local Health
District provides a diverse range of
vocational, educational, employment
and social and recreational
activities to its members including
partnerships with TAFE and Northern
Beaches Community College. They
continue to provide accredited
learning certificate programs and
employment opportunities with the
Brookvale Library.
One Door’s Information and Support
telephone service responded to an
increase in inbound inquiry calls over
the past 12 months and made over
8000 outbound regular social support
calls to consumers and carers. This
service is provided by a team of 25
volunteers and some participants
have received a weekly call for more
than 10 years.

‘One Door continues
to support more than
60 support groups
for consumers and
carers across New
South Wales.’
The Forensic Program co-located
at Morisset Hospital recommenced
this year and provides transitional
outings and social activities for
the participants.
Ostara Australia provides specialist
mental health disability employment
services in locations across New South
Wales, One Door continued to achieve
successful employment outcomes
through this service that make a
difference to the lives of their clients
who successfully return to work.
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NDIS services
One Door Mental Health continues to adapt and
refine our operations to support clients in their
transition to the NDIS, knowing that on the 30th June
2019 the Commonwealth government will cease all
funding for Partners in Recovery, Personal Helpers
and Mentors, Day to Day Living and Mental Health
Respite Carers Services.
This has been a complex and often
challenging process, prompting us to
change our management structure to
emphasise our NDIS work. We have
appointed a General Manager, NDIS
and four NDIS Business Managers for
the following regions:
• Newcastle & Hunter New England
• Illawara & Shoalhaven

services where we have existing
commitments for Commonwealth
government funded services; and to
develop new approaches where there
is a demand from a growing number of
new clients who choose One Door for
support in achieving their goals under
the NDIS.

• South-East New South Wales & ACT
• Sydney & South Western Sydney

Despite the unprecedented changes
in the mental health sector, One
Door has maintained a steadfast
commitment to our clients.

This business management team is
working within a streamlined NDIS
approach so that we will continue:
to be here for our clients; to deliver

We will continue to advocate strongly
for our clients and to seek funding past
30 June 2019 for our essential mental
health services.

‘Despite unprecedented
changes in the mental
health sector, One Door
has maintained a
steadfast commitment
to our clients.’
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Wellness Walk
The sixth annual Wellness Walk was held on Sunday
21 October in the beautiful grounds of Government
House, Sydney.
This year over 1200 people braved
the strong winds and cold weather
to raise awareness for mental health.
The event continues to grow, with a
17% increase on registrations from the
previous year.
After the walk, participants enjoyed
live music from Elly-May Barnes and
James Van Cooper at the Wellness
Festival. The addition of ambassadors,
a two year sponsorship from the
Sage Foundation and a partnership
with the Invictus Games Sydney
successfully raised the profile of this
important event.
Expanding collaboration with other
mental health organisations such as
Flourish Australia, South Pacific Private

and R U OK as charity partners had a
positive impact and is becoming an
important component of the event.
Additionally, this was the first
year the event successfully operated
as a fundraising activity as well
as an awareness raising exercise,
generating over $40,000 for mental
health services.

‘This was the first year
the event successfully
operated as a
fundraising activity...
generating over
$40,000 for mental
health services.’
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Financial
reports
for year ending 30 June 2017
Schizophrenia Fellowship of NSW Ltd
ABN 58 903 786 913
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DIRECTORS’ REPORT
Your directors present this report on the company for the financial year ended 30th June 2018.
Company
Schizophrenia Fellowship of New South Wales Ltd is a company limited by guarantee, incorporated under the Corporations
Act 2001, and registered as a charity with the Australian Charities and Not-for-Profits Commission (ACNC). The company
was incorporated on the 8th February 2017, and changed status from an incorporated association to a company limited
by guarantee.
Directors
The names of each person who has been a director during the year and to the date of this report are:
•
•
•
•
•
•
•
•
•
•
•

Anthony Harris
Robert Goldie
Peter Ferguson
Margaret White (resigned 26th November 2017)
Nicholas Lunzer
Judith Hopwood (resigned 30th October 2017)
Patricia King
Alexandra Rivers (resigned 26th November 2017)
Sonja Schweizer
Sinclair Hill (resigned 8th September 2017)
Raj Mendes (appointed 28th June 2017)

All directors have been in office since the incorporation of the company (8th February 2017) unless otherwise stated.
Principal activities
The principal activity of the company during the financial year was to provide care and services for people living with mental
illness and their families through the provision of innovative services and advocacy support.
Meetings of directors
During the financial year, 7 meetings of directors were held. Attendances by each director were as follows:
Directors’ meetings
Number eligible to attend

Number attended

Anthony Harris

7

7

Robert Goldie

7

6

Peter Ferguson

7

6

Margaret White

2

1

Nicholas Lunzer

7

4

Judith Hopwood

2

–

Patricia King

7

3

Alexandra Rivers

2

1

Sonja Schweizer

7

6

Sinclair Hill

–

–

Raj Mendes

7

7

The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee. If the company is
wound up, the constitution states that each member is required to contribute a maximum of $1.00 each towards meeting
any outstanding obligations of the company. At 30th June 2018, the total amount that members of the company are liable
to contribute if the company is wound up is $382.00.
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DIRECTORS’ REPORT
Auditor’s independence declaration
The lead auditor’s independence declaration for the year ended 30th June 2018 has been received and can be found on
page 9 of the financial report.
This directors’ report is signed in accordance with a resolution of the Board of Directors.
Events subsequent to the end of the reporting period
Other than the following, the directors are not aware of any significant events since the end of the reporting period.
The Fellowship has provided financial support to Ostara Limited since 1st July 2018. Whilst the support includes allowing
amounts owed to the Fellowship by Ostara to remain unpaid outside of normal terms, the exact nature of the financial
support including the amount of financial assistance that may be provided hasn’t yet been determined by the Board.
The financial effect of this event has not been brought to account in the financial statements at 30th June 2018 and will be
reflected in next year’s financial statements.

Anthony Harris
Chairman
Dated this the 5th day of November 2018
Building 36, Digby Road
Old Gladesville Hospital
Gladesville NSW 2111
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2018

2018

2017

$

$

REVENUE

31,771,193

30,320,417

Employee benefit expenses

(17,874,287)

(16,341,113)

Depreciation, amortisation & impairment expenses

(250,339)

(284,727)

Operating lease expenses

(322,791)

(375,418)

Publication costs

(6,012)

(17,042)

Seminars, training and development

(108,855)

(324,074)

Other expenses from ordinary operations

(14,666,945)

(14,216,158)

Finance costs

–

–

Income tax expense

–

–

(LOSS) AFTER INCOME TAX

(1,458,036)

(1,238,115)

The accompanying notes form part of these financial statements.
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STATEMENT OF FINANCIAL POSITION FOR THE YEAR ENDED 30 JUNE 2

2018

2017

$

$

Cash and cash equivalent

2,363,962

2,136,305

Cash assets under management

5,219,763

6,815,386

Trade and other receivables

1,568,623

1,184,103

Other current assets

388,186

287,615

TOTAL CURRENT ASSETS

9,540,534

10,423,409

Investment in Ostara Limited

1

1

Property, plant & equipment

449,952

692,142

TOTAL NON-CURRENT ASSETS

449,953

692,143

TOTAL ASSETS

9,990,487

11,115,552

Trade and other payables

2,023,387

1,109,285

Amount owing to Research Trust Fund

484,391

371,871

Amount owing to Sunflower Foundation Trust

598,071

105,865

Amount owing to other trust funds

189,800

188,524

Employee benefit provisions

1,137,749

1,143,831

Unspent grant funds & other funds

2,210,566

2,568,280

TOTAL CURRENT LIABILITIES

6,643,964

5,487,656

876,279

1,173,437

CURRENT ASSETS

NON-CURRENT ASSETS

CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Employee benefit provisions
TOTAL NON-CURRENT LIABILITIES

876,279

1,173,437

TOTAL LIABILITIES

7,520,243

6,661,093

NET ASSETS

2,470,244

4,454,459

Retained earnings and reserves

2,470,244

4,454,459

TOTAL EQUITY

2,470,244

4,454,459

EQUITY

The accompanying notes form part of these financial statements.
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STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2018

Retained earnings General reserves

Total

$

$

$

BALANCE AT 1ST JULY 2016

4,150,100

1,554,220

5,704,320

(Loss) for the year

(1,238,115)

–

(1,238,115)

Employee contingency reserve

–

(11,746)

(11,746)

BALANCE AT 30TH JUNE 2017

2,911,985

1,542,474

4,454,459

(Loss) for the year

(1,458,036)

–

(1,458,036)

Employee contingency reserve

–

(526,179)

(526,179)

BALANCE AT 30TH JUNE 2018

1,453,949

1,016,295

2,470,244

Transfer (from)

Transfer (from)

The accompanying notes form part of these financial statements.
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2018

2018

2017

$

$

(25,907,207)

(22,940,318)

Interest received

166,037

183,946

Memberships

2,016

7,754

Donations

139,249

231,112

Bequeaths

20,943

37,416

Sponsorship

10,000

47,787

Grant recovery activities and other income

1,967,949

1,385,031

- Recurrent (Government)

19,683,420

19,950,582

- National Disability Insurance Scheme

1,951,774

–

Net cash (used) in operating activities

(1,965,819)

(1,096,690)

Transfer – cash assets under management (net)

1,595,623

(3,697,463)

Purchase of property, plant and equipment

(100,686)

(428,104)

Disposal of operating assets

92,537

8,621

Advances from related parties

606,002

149,663

Net cash provided by/(used) in investing activities

2,193,476

(3,967,283)

Net cash (used) in financing activities

–

–

Net increase/(decrease) in cash held

227,657

(5,063,973)

Cash and cash equivalents at beginning of financial year

2,136,305

7,200,278

CASH AND CASH EQUIVALENTS AT END OF FINANCIAL YEAR

2,363,962

2,136,305

CASH FLOWS FROM OPERATING ACTIVITIES
Payments
Suppliers and employees
Receipts

Receipts from appropriation/grants: -

CASH FLOWS FROM INVESTING ACTIVITIES

CASH FLOWS FROM FINANCING ACTIVITIES

The accompanying notes form part of these financial statements.
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DIRECTORS’ DECLARATION
In accordance with a resolution of the directors of Schizophrenia Fellowship of NSW Ltd, the directors declare that:
1. The financial statements and notes are in accordance with the Corporations Act 2001 and:
a) comply with Australian Accounting Standards; and
b) give a true and fair view of the financial position of the company as at 30th June 2018 and of itsperformance for the
year ended on that date.
2. In the directors’ opinion there are reasonable grounds to believe that the company will be able to pay its debts as and
when they become due and payable.

Anthony Harris
Chairman
Dated this the 5th day of November 2018
Building 36, Digby Road
Old Gladesville Hospital
Gladesville NSW 2111

The accompanying notes form part of these financial statements.
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COMPILATION REPORT TO MEMBERS OF
SCHIZOPHRENIA FELLOWSHIP OF NEW SOUTH WALES LTD
We have compiled the accompanying general purpose financial statements of Schizophrenia Fellowship of
NSW Ltd which comprise the attached income and expenditure statement for the year ended 30th June 2018.
The specific purpose for which the general purpose financial statements have been prepared is to provide
financial information to the Board of Directors.
The Responsibility of the Directors
The directors are solely responsible for the information contained in the general purpose financial statements
and has determined that the basis of accounting adopted is appropriate to meet the needs of the directors for
the purpose of complying with the company’s constitution.
Our Responsibility
On the basis of information provided by the directors we have compiled the accompanying general purpose
financial statements in accordance with the basis of accounting and APES 315: Compilation of Financial
Information.
Our procedures use accounting expertise to collect, classify and summarise the financial information, which
the directors provided, in compiling the financial statements. Our procedures do not include verification or
validation procedures. No audit or review has been performed and accordingly no assurance is expressed.
The general purpose financial statements were compiled exclusively for the benefit of the directors. We do not
accept responsibility to any other person for the contents of the general purpose financial statements.
VLL Partners
Chartered Accountants

Jan Lech
Partner
Dated this the 8th day of November 2018.
Level 16
168 Walker Street
North Sydney NSW 2060
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AUDITORS’ INDEPENDENCE DECLARATION
UNDER SECTION 307C OF THE CORPORATIONS ACT 2001
TO SCHIZOPHRENIA FELLOWSHIP OF NEW SOUTH WALES LTD
As lead auditor for the audit of the Schizophrenia Fellowship of New South Wales Ltd (A.B.N. 58 903 786 913)
for the year ended 30th June 2018, I declare that, to the best of my knowledge and belief, there have been:
a) no contraventions of the auditor independence requirements of the Corporations Act 2001 and the
Australian Charities and Not-for-Profits Commission Act 2012 in relation to the audit; and
b) no contraventions of any applicable code of professional conduct in relation to the audit.
This declaration is in respect of the Schizophrenia Fellowship of New South Wales Ltd and the entities it
controlled during the period.
MITCHELL & PARTNERS
Chartered Accountants

Glenn Merchant
Partner
Sydney, NSW
Dated this the12th day of November 2018.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
SCHIZOPHRENIA FELLOWSHIP OF NEW SOUTH WALES LTD
A.B.N. 58 903 786 913
Report on the Financial Report
Opinion
We have audited the accompanying financial report, being a general purpose financial report, of
Schizophrenia Fellowship Of New South Wales Ltd, which comprises the statement of comprehensive
income, detailed income and expenditure statement, statement of cash flows for the year ended 30th
June 2018, statement of financial position and statement of changes in equity as at 30th June 2018, notes
comprising a summary of significant policies and other explanatory information, and the directors declaration.
In our opinion, the financial report of Schizophrenia Fellowship Of New South Wales Ltd has been prepared in
accordance with Division 60 of the Australian Charities and Not-for-Profits Commission Act 2012, including:
a) giving a true and fair view of the financial position of Schizophrenia Fellowship Of New South Wales Ltd as
at 30th June 2018, and of its financial performance for the year then ended, and
b) complying with Australian Accounting Standards to the extent described in Note 1 and Division 60 of the
Australian Charities and Not-for-Profits Commission Regulation 2013.
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section
of our report. We are independent of the registered entity in accordance with the ethical requirements of
the Accounting Professional and Ethical Standards Board’s APES 110: Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled
our other ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinion.
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Directors’ Responsibility for the Financial Report
The Directors are responsible for the preparation of the financial report that gives a true and fair view and
have determined that the basis of preparation described in Note 1 to the financial statements is appropriate
to meet the requirements of the Australian Charities and Not-for-Profits Commission Act 2012 (ACNC Act)
and is appropriate to meet the needs of the trustees. The directors’ responsibility also includes designing,
implementing and maintaining internal controls as they determine is necessary to enable the preparation of
a financial report that gives a true and fair view and is free from material misstatement, whether due to fraud
or error; selecting and applying appropriate accounting policies; and making accounting estimates that are
reasonable in the circumstances.
In preparing the financial report, the directors are responsible for assessing the company’s ability to continue
as a going concern, disclosing, as applicable, matters relating to going concern and using the going concern
basis of accounting unless the directors either intend to liquidate the company or to cease operations, or have
no realistic alternative but to do so.
Auditor’s Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with the Australian Auditing Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individual or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of this financial
report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:
• Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,
design and perform audit procedures in response to those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.
• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control.
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the directors.
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• Conclude on the appropriateness of the director’s use of the going concern basis of accounting, and based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the entity’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the financial report or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, future
events or conditions may cause the company entity to cease to continue as a going concern.
• Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a matter that achieves fair
presentation.
We communicate with the directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during
our audit.
MITCHELL & PARTNERS
Chartered Accountants

Glenn Merchant
Partner
Sydney, NSW
Dated this the12th day of November 2018.

23

Printed on 100% recycled paper

24

Annual Report 2017-18
One Door. Many Opportunities.

The Old Gladesville Hospital
Building 36, Digby Road
Gladesville NSW 2111

1800 THE KEY (843 539)
onedoor.org.au

