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Succeeding
together

Our Vision
A society in which people with mental illness are valued and treated as equals.

Mission statement
The Schizophrenia Fellowship of New South Wales Inc. is committed to improving
the circumstances and welfare of people with a serious mental illness, their relatives
and carers, and professionals working in the area.
The Schizophrenia Fellowship of NSW Inc. works to:
■
■

■

■

eliminate stigma and create a society that is understanding and accepting;
ensure people with mental illness, their carers and relatives have access to 		
information and appropriate services;
advocate on behalf of people with mental illness their carers, relatives and 		
mental health professionals for better government policy in the areas of research,
treatment, rehabilitation, housing and other relevant areas;
provide innovative programs and support.
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Our people
Board Members

Staff

President: Associate Prof Anthony Harris
(MBBS FRANZCP PhD)

Chief Executive Officer: Rob Ramjan AM

Senior Vice President: Bob Goldie (BA LLB)
Junior Vice President: John Connell
Secretary: Margaret White (LLM)
Treasurer: Peter Ferguson (LLB)

Anne McPherson 1928–2016
Anne was one of the Fellowship’s
foundation members and was integral
in the development of our telephone
support service, TRISS. She will be
greatly missed.

Carer Assist Manager: Dr Angela Milce
ON FIRE! Project Co-ordinator: Shay Hedayet
General Manager, Recovery Services: Bill Gye OAM

Judith Hopwood (RN M Bioethics)

re.mind Manager: Greg Jewson

Alexandra Rivers (BA Dip. Teaching MA)

Respite Services Manager: Jeannine Kokozaki

Patricia King

Partners in Recovery South West Sydney Manager:
Maria Visotina

Mia Rosen (BSc. MIPH)
Nick Lunzer
Sonia Schweizer

Public Officer
John Connell

Sub Committees

Auditors

Pioneer Clubhouse Chair: Doug Miller

VLC Partners

Highlights on Mental Health Chair:
Professor Frank Deane

Lawyers

Friends of Sunflower House Chair: Ian MacDonald
Beautiful Minds Community Committee Chair:
Sandra McDonald
Consumer Consultative Committee Chair:
Rob Ramjan AM
Wellness Walk Committee Chair: Doug Miller
Mental Health Sports Network Chair: Sue Sacker
Partners in Recovery South West Sydney
Governance Committee Chair: Rene Pennock
John was a mainstay in our Wagga
Wagga office and he will be missed by
many of our Fellowship team.

Head of Corporate Services: David Gill CPA
Human Resources Manager: Karen Karakaya

Ordinary Members

Endeavour House Chair: Bob Boss-Walker

John Lynch 1943–2016

Deputy Chief Executive Officer: Sue Sacker OAM

Henry Davis York
Paul Murphy and Associates
Atanaskovic Hartnell
King & Wood Mallesons
Blake Dawson
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President’s report
Over the 31 years of its existence, the Fellowship has developed
into an organisation with service provision and advocacy as its
core. We have now grown into an organisation with nearly 300
employees. However, with that growth and the radical changes to
the funding and provision of services, we have set about a
process of restructure to help focus on these two core functions
and to help develop a strategy that will carry us into the future.

examples of that energy and ingenuity brought to bear in
fundraising. In the same way our Wellness Walk across the
Sydney Harbour Bridge is becoming a fixture in the calendar, as
we walk to bring attention to mental illness and the importance of
good physical health for good mental health. Our thanks need to
be extended to His Excellency General The Honourable David
Hurley for his continued strong support of this event.

I hope that our future will demonstrate the balance between
service and advocacy that some of our work over this past year
has demonstrated. An example of this is the Mental Health
Charter developed by our South West Sydney Partners in
Recovery program. The charter asks member organisations in
the program to acknowledge the human rights of people with a
mental illness and the barriers to social inclusion for people with
a severe mental illness. It commits these organisations to
recovery orientated practice and asks them to actively participate
in creating and integrating service systems for mental health and
recovery. This simple set of principles has been developed into
an action plan supported by its own app to help people find
services on their own terms in one of the most service deprived
areas of Sydney.

I mentioned the radical changes in funding that have been a
concern for all in the Fellowship and for many of the people we
care for. In this context I would like to thank staff who have
continued on with us despite their concerns about the security of
funding for their positions because of the nature of the changes
brought about by the National Disability Insurance Scheme. The
Fellowship has tried to support staff as much as possible in this
difficult process. The strong culture of the Fellowship has played
a part in this, helping with the continuity of care provision.

The Fellowship was developed out of the energy of our
members. So I would like to congratulate our North Shore group
on its own 30 year celebrations. Our support groups have always
been an important part of the Fellowship and while acknowledging
support groups do have levels of energy that ebb and flow, it was
fantastic to see this group reach this milestone.
As well as providing information, help and camaraderie, our
groups have developed a number of landmark events for their
communities. These landmark events bring our community
together, advertise the potential of people with a mental illness
and help develop local services. Activities by the Light and Hope
committee in Wollongong, Harmony House in Campbelltown or
Endeavour Clubhouse in Port Macquarie be they balls, a stall in
the local street or a fashion talent quest, are just some of the

Unfortunately, every year also brings the passing of old friends.
This year I would like to commemorate the passing of Anne
MacPherson, John Lynch and Robyn MacDonald. Anne was one
of our foundation members. I remember Anne clearly at meetings
and at the Fellowship. She was also one of our long term telephone
support workers for our TRISS service. John Lynch was based in
Wagga Wagga and will be missed by many of the Fellowship
workers there. Robyn MacDonald was a keen member of Balmain
group and with her partner Ray, a past member of the committee,
struggled with the care of their son.
Finally, I would like to thank my fellow members of the
management committee, probably for the last time as members
of an association with the vote for the transformation of the
Fellowship into a company limited by guarantee to be taken at the
upcoming annual general meeting. In particular, I would like to
acknowledge the work of Peter Ferguson, Bob Goldie and Rob
Ramjan in the development of the constitution of our new
company, the objectives of which have not changed from that
association that brought into being some 31 years ago and from
which the Fellowship that we have today has developed.

Anthony Harris
President
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CEO’s report
This has again been a year of uncertainty on just about every
front possible. At both State and Federal levels, funding has been
continued for brief periods of three or six months, very unsettling
for our workers and for the organisation as a whole. As true
testament to the dedication of our staff, we have had very few
departures, and where someone has resigned it has mostly been
for family reasons or to take a higher paying job.
Despite this uncertainty, your Fellowship has continued to
provide high quality services to consumers and carers as you will
see from our dashboard. We have continued to make a difference,
and a significant difference.
We have continued our advocacy, both on our own and with our
national body, the Mental Illness Fellowship of Australia, to
ensure that both consumers and carers who are currently able to
access services and who do not get an NDIS package will not be
disadvantaged. There are many assurances from the federal
government that support will continue for this group, but so far no
policy, nor funding. I would like to pay tribute to David Meldrum,
National Executive Director, who will retire in December. He has
been tireless in his advocacy and given so much to our cause. I
would also like to thank Susan Golley, his assistant who will also
retire in December. As she said herself, she has been the burr
under the saddle, keeping us moving in the right direction.
Members will also be aware that we have proposed changes to
our legal structure to move from an Incorporated Association to a
Company Limited by Guarantee. This is a change that will make
us “fit for purpose”, but undertaken in a way that respects and
honours our founding parents.

One of the truly great innovative programs this year has been
our Hospital 2 Home program. It operated in three different
catchments, each funded by the local Partners in Recovery (PiR).
Over the course of these programs operating not one person had
a readmission and there was not a single suicide attempt. This is
exceptional. The program has undergone external evaluation by
Sydney University which should be submitted for peer review
publication in the near future. The bad news, all three programs
have now ceased due to changes in funding guidelines for the PiR
program.
I like to acknowledge people who have made a major
contribution to our successes each year. David Gill, Head of
Corporate Services, will retire this December. David has been
with us for six years and has overseen the modernising of our
financial systems and has been a great support. Greg Jewson,
Manager Remind, has been a guiding force in our steps towards
the future. His wisdom and past experience have been invaluable.
Peter Ferguson, Group General Counsel & Company Secretary
with his employer, has been our Honorary Treasurer since the last
AGM. He has taken carriage of our future plans and brought all of
his legal and business experience to assist us through this
transition. Finally I want to thank Anthony Harris, our President,
ever considerate, ever unflappable, ever available.

Rob Ramjan
CEO

...your Fellowship has continued to provide high quality services to
consumers and carers as you will see from our dashboard. We have
continued to make a difference, and a significant difference.
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wh at h av e we ac h i e v e d?

Who are we?

staff members

active volunteer workers

78% female
22% male

years of serving people
with a mental illness
and their carers
of staff have lived experience
as a consumer or carer

job satisfaction

How do we help?

volunteers trained and
worked on our Telephone
Referral Information
Support Service

external committees
attended by SFNSW
representatives

2/3 of board members
have lived experience as
a consumer or carer

people attended
our Parliamentary
Luncheon for
Schizophrenia
Awareness Week

44 locations
state-wide

What have we achieved?

More than 1,200
people joined in
our Wellness Walk
across the Sydney
Harbour Bridge

people viewed our
‘Do What You Can Do’
(for mental illness) video
in a three week period.

SFNSW’s services are
developed in line with the
recovery approach, supported
by the latest research.

Outreach services

2%
Support groups

Centre based services

7%

14%

Drought relief

8%
of our consumers feel staff always
worked as a team in their care

of our consumers think that staff
usually or always show hopefulness
for their future

Types of services
accessed
people accessed our services
in the last 12 months

More than 6,000
outreach calls made

readmissions through
Hospital2Home program
Carer and
respite
services

Recovery
support
services

38%

22%
Physical health programs

5%
Three major
research projects
funded through the
Research Trust Fund

of ongoing carers reported an
improvement in their role as a
result of SFNSW services

To date 2,500 NSW
Police Officers
completed the Mental
Health Intervention
Training delivered by
re.mind
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Employment
services

2%
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The SFNSW team is now more than 360 people strong offering
more support than ever before to our consumers and carers.
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Highlights of the year
Every year we set the bar higher in terms of our advocacy, awareness and service quality.
Here are a few moments of which we are most proud.
Leader of Pioneer
Clubhouse, Jason Kioko,
completes our fourth
annual Wellness Walk, an
event that raised $50,000
for mental health services.

The SFNSW team in Port
Macquarie joined the fun to run
their own Wellness Walk in 2015.

The Schizophrenia Fellowship
Awards recognise the tireless
dedication of staff who have
worked for the Fellowship for
5, 10, 15 and 25 years.

Our Membership Officer
Pam Bruce and mental illness
advocate Mary Ramjan at the
2016 Fellowship Symposium on
mental illness.

In the last 12 months our flagship
publication expanded its readership
and has now transitioned into colour.
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120,000 of these cards were distributed nationally for
Schizophrenia Awareness Week to encourage people to
come out of the dark and learn about mental illness.

Narelle Cox (L), pictured here
with Lesley Morrison (R)
SFNSW’s Telephone Referral
Information Support Service
(TRISS) Co-ordinator, was
Highly Commended for her
photography in our Annual
Poetry and Photography
Competition.

President of SFNSW, Associate Professor Anthony Harris opens
the 29th Fellowship Symposium at the UTS Aerial Conference
Centre. The 2016 theme ‘Succeeding Together’ highlighted the
importance of a holistic approach to recovery.

Chair of Mental Health Australia and CEO of the
Business Council of Australia, Jennifer Westacott
was the keynote speaker at the 2016 Parliamentary
Luncheon for Schizophrenia Awareness Week.

Savannah McDonagh is a finalist in the
Illawarra’s Top Model Competition.
The competition raised more than
$40,000 for the Light & Home
Clubhouse in Wollongong.
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The Schizophrenia Fellowship of NSW delivers

market-leading
services
that take a holistic approach to
recovery from mental illness.

We are specialists and have more than

30 years’
experience
in providing recovery-based services to

people with lived
experience of
mental illness.
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Consumer
Services
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Sunflower Health Services
Sunflower Health Services (SHS) is the allied health service of
SFNSW. SHS provides unmatched access to highly experienced
psychologists, dieticians and exercise physiologists who support
our consumers to improve their wellbeing and enhance quality of
life within the recovery frame work and offer referral support.

has resulted in a dramatic uplift in service efficiency and access,
particularly for clients who otherwise would not have access to
psychological help.

In the last year alone, SHS has increased referrals by
approximately 350% and increased the number of clinicians by
75%. In response to ongoing community need and request for
access to psychologists, SHS has expanded into Campbelltown
and with that expansion came a review of procedures. This review

The SHS team have expressed their appreciation for the
clinicians and admin staff who work tirelessly to improve their
clients’ quality-of-life and SFNSW’s board for its support in
service development, which has facilitated such a successful
increase in scope and outcome.

Measures of SHS’s success lie in measures of wellbeing,
comments to General Practitioners and positive client feedback.

My Fellowship
In the last year alone, SHS has increased referrals by approximately
350% and increased the number of clinicians by 75%.

Telephone Referral Information
Support Service (TRISS)
TRISS provides outbound social support calls and responds to
inbound information and inquiry calls. The team of 45 volunteers
and two staff handled more than 7,300 calls in the last year.
TRISS is a key part of SFNSW’s Outreach program that provides
social contact with people who are living in isolation, whether it’s
because they live in a remote community, are house-bound or are
socially segregated.
The Outbound program is a critical part of the suite of SFNSW’s
services as close to half of the program’s participants are
connected to mental health support services in their community.
In many cases, TRISS is the first port of call for people who are
reaching out for mental health assistance. More than 6,000 calls
were made as part of the Outreach program in the last financial
year this is more than 6,000 points of contact with consumers
who may not otherwise have social connections.

My Fellowship
I am a very grateful consumer for receiving my weekly phone call.
It brightens up my day, the volunteers are kind, understanding
and really care.
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Volunteering at SFNSW
SFNSW would not be able to provide the quality of service if not
for the critical contribution volunteers make to its operations. In
the last financial year, more than 400 volunteers took on diverse
roles including admin support, event management at the
Wellness Walk, support to the annual sports camps, mentoring,
leading activities, and being the friendly voice on the end of the
phone when our valued clients call us.
Many of our volunteers have lived experience with mental
illness and bring that depth of understanding and empathy to
their role with us.
It’s not just in delivering our service that we recruit volunteers,
without our team the Wellness Walk, the main fundraiser of our
year simply would not happen.
The whole SFNSW team would like to offer its sincere thanks to
the team of volunteers who help us work towards a world where
people with mental illness are treated as equals.

ABOVE Our annual Wellness Walk would not be
possible without our fantastic volunteers.

Re.mind
The education arm of SFNSW, re.mind, had a highly successful
year. The team ran workshops on a wide range of topics tailored
to its participants including the team’s flagship program for the
NSW Police Force, the Mental Health Intervention Team (MHIT)
program. As at the end of the financial year, our team has trained
more than 2,500 members of the NSW Police Force giving them
the skills to respond safely and effectively to incidences involving
people with a mental illness.
In other workshops the number of attendees increased to
almost 3,600. In the last financial year, the re.mind team focused
their efforts on increasing workshop participation among
culturally and linguistically diverse (CALD) people. The team’s
efforts yielded a 21 percent increase in this groups’ participation.
This participation goes a long way in helping end the stigma of
mental illness not only among the wider community but in culturebased communities that may see shame in having a family
member with a mental illness.

My Fellowship
The [re.mind] workshop was amazing and Darren was absolutely
fabulous. Thank you for everything and we will definitely be looking
to you for training in the future. Please be sure to thank Darren for his
valuable and professional contribution to enhancing the education
of the staff at CareWest and thus improving outcomes for the clients
we service.
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Physical Health
The intrinsic link between physical and mental health is a
critical part of any journey towards recovery, which is why a key
part of SFNSW’s suite of services is physical health programs.
One such program, New Moves, educates consumers on a
wide range of physical health topics in a safe, positive and social
environment. The program develops participants’ personal
motivation and confidence along with the knowledge and skills to
choose healthy lifestyle options day-to-day, empowering them on
their path to recovery. In the last financial year, more than 200
participants were referred to the 16-week program with more
than 70% seeing the program through to its end.
In the last 12 months alone, the team have built capacity to
allow more than 43 services and organisations across the state
to deliver the program. These organisations include, NSW
Health’s Mental Health Inpatient Unit staff, NSW Health
Community Mental Health Centre staff, Community Managed
Organisations and independent exercise physiologists.
Among the many success markers of a program like this is the
wellbeing of its participants. The ‘before and after’ fitness tests
show improvement in both strength and cardiovascular fitness.
Participants also report improvements in their social wellbeing
and quality of life. In addition, participants report eating a more
balanced diet and exercising on a regular basis post program.

My Fellowship
Fantastic program! The routine of attending a positive and
motivating program and group of people has helped me immensely,
the staff have embraced this program professionally and
empathetically, they are an amazing.
Anonymous New Moves member.
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New Moves is complemented by the Mental Health Sports
Network, a state-wide network of organisations that collaborate
to offer people with a severe and persistent mental illness the
opportunity to participate in a range of sports. More than 170
people used the network in the last financial year.
This team sees every person involved as an achievement, but
the team’s efforts this financial year have been met with great
success.
Basketball NSW, the governing body of the sport, worked with
the team to run Basketball Gala Days twice in the past 12 months.
The team ran its annual sports camp at a new venue this year,
The Top Conference Centre in Stanwell Tops. This camp was very
successful. The feedback from participants was that they
thoroughly enjoyed the camp experience at the new venue.
The team has also sustained partnerships with organisations
to continue collaborating on regular and ongoing sporting
activities. The Network’s schedule of annual events has been
maintained and had new events added.
Managing physical health through the recovery journey goes
beyond just exercise and nutrition. As part of SFNSW’s holistic
approach, we look at all aspects of our consumers’ health
including their daily habits.
Approximately 32% of people with mental illness smoke
cigarettes making tobacco cessation an important part of our
consumers’ journey to recovery. In the last year, we trained more
clinical and non-clinical staff to equip them to deliver Tobacco
Free, our smoking cessation program. As with all SFNSW’s
programs the focus is truly on peer-led training so the education
to our providers is coming from people who truly understand and
empathise.
Evaluation data on a group of participants in December shows
a reduction their carbon monoxide readings over the course of
the 10 week program; a strong marker of the program’s success.

My Fellowship
I was up for new experiences and came to the camp with an open
mind and ready to push my boundaries a little. Our first activity was
bottle rockets, something I hadn’t done before, combining fun and
science. Day two, I awoke to a beautiful breakfast and then morning
meeting. The highlight of the day was a trip to Kellys Falls and doing
the walk along the bush track.
Anonymous sports camp participant.
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Centre-Based Services and Clubhouses
The face of our support for consumers and carers is our centrebased services which include clubhouses and everyday living
centres in across the state. All of SFNSW’s centre-based services
adhere to international Clubhouse standards. These standards
have been developed in line with the results of the latest worldwide research into recovery-based best practise.
All Clubhouses run by SFNSW give members the opportunity to
reach their potential in a safe, social environment where they
take control of their own recovery. This holistic community-based
approach inspires its members and dovetails with available
psychiatric treatment.
The effect our centre-based services have had on all facets of
the community has been immeasurable; from youth engagement
and mentoring, NDIS transition all the way through to weekend
services to homeless people. Participation in centre-based
events such as fundraisers, mentoring sessions, community
markets,
In the last financial year one of our flagship Clubhouses, Pioneer
Clubhouse celebrated its 20th anniversary. The members
celebrated with a Garden Party on the grounds of the Clubhouse.
Endeavour Clubhouse, even without Federal or State funding
has still grown in membership over the last 12 months while
Harmony House and Sunflower House in Wagga Wagga have both
had building upgrades. The renovations on Sunflower House were
done by carpentry students at the local TAFE. These renovations
have gone a long way in inspiring members to make them proud
of the centre they help run.

ABOVE NSW Premier and State Member for Manly Mike Baird
congratulates Pioneer Clubhouse on their 20th anniversary.

My Fellowship
Before Endeavour, all I had was an existence, not a life
Vince, Endeavour Clubhouse member.

Mentoring is also a key part of our Clubhouse operations. We
have connected a number of our Clubhouse leaders from metro
areas with those based regionally to share ideas and help develop
the skills needed to take the Clubhouses into the future.
Focusing on the future gives hope to our members. The team’s
planning days reinforce that our members’ role is a strong part of
our future. These planning days give the opportunity for members
to share ideas and put into place plans to ensure that members
continuously feel like active participants at their clubhouse and
are taking control of their recovery.
ABOVE (L-R) Sreta (Sam) Mrkic from
the Pioneer Clubhouse Advisory
Board, Jason Kioko Leader of Pioneer
Clubhouse, Doug Miller Chairman of the
Pioneer Clubhouse Advisory Board, Rob
Ramjan, SFNSW CEO and Mike Baird
NSW Premier at the 20th Anniversary
celebrations for Pioneer Clubhouse
LEFT The newly renovated Harmony
House in Campbelltown.
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Drought Relief
In recent years, the Federal Government has issued funds for
the Fellowship to rollout a drought-relief program to increase
awareness of mental health and help break the stigma throughout
regional and rural NSW. SFNSW was proud to take the ‘Supporta-Mate’ program to regional and rural NSW.
The Fellowship successfully supported remote NSW with vital
mental health events and information, mental health earlyintervention training, access to health screenings, one-on-one
counselling and referrals to local support networks that work
tirelessly to aid their communities.
Leveraging our relationships with other providers during this
last financial year, SFNSW has created 55 mixed activities; in an
area covering 10 local government areas and 110,000km2, we
have increased client contact by more than 500%; engaged with
more than 9,000 individuals, which equates to around 9% of the
area population as a whole. More than 700 of these engagements
became referrals into local advice and services; mental health,
one-on-one counselling, respite, carers and rural financial
assistance.

Of all the initiatives, the ones that gained the most
engagement were:
• Carpe Diem; a musical comedy that, through its relatable
characters and storyline, deals with issues around men’s
health and mental health in rural areas. The show highlights
the importance of mateship and professional care in times of
crises. The show starred Australian icon John Wood and was
featured on ABC’s Australian Story ‘Limbo Land’.
• the Men’s Health events; these gave men an opportunity to
discuss all aspects of their health, including mental health in
a safe environment; and
• Mental Health First Aid Training
All activities were undertaken in consultation with local
communities and were chosen because they increased social
connection, self-knowledge and peer awareness, they also
prepared for overall wellness and future resilience – both mental
and physical. Care was also taken to get into the smallest of
communities as often as possible; these communities are often
overlooked.
Anecdotal feedback amongst the communities around reducing
stigma, awareness of the early warning signs, where to find help
and increased resilience has been outstanding.

My Fellowship
Mate without you blokes I would have been f****d or dead. I would
like to thank you from the bottom of my heart. Thx for the support and
understanding.
SMS from a client to one of our team leaders.

Our online service ‘Support-A-Mate’ continued for the period of funding and a ‘Mental Health App’
booklet was published for circulation at activities and amongst fellow funded partners. Developed
in consultation with clinical psychologists this serves as a tangible reference for families and
individuals post funding end and has been well-received.
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We provide

hope and
understanding...
We are a voice for people with mental illness
and their families, but most of all

we are creating
a world without
stigma.
Rob Ramjan, SFNSW
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carer
services
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Carer Assist
No two consumers are the same; nor are two carers. So Carer
Assist, SFNSW’s industry-leading carer support program, offers
individualised service that caters to the needs of carers of people
living with mental illness. Carer Assist applies the same holistic
approach as the rest of SFNSW’s services and programs in
supporting their carers in providing education, information,
emotional support and advocacy.
Carer Assist partners with Local Health District Mental Health
services. NSW Health’s mandate to work with Carer Assist has
formed a unique strength between the two agencies that
improves service delivery and outcomes for carers and the
people in their care.
In the last 12 months, Carer Assist has supported more than
1,500 carers in their responsibilities to their consumers. The
team has adopted a thought-leadership role in hosting a number
of educational conferences. More than 200 carers and clinicians
attended the events. They were trained in collaboration with each
other and communication in working towards positive outcomes
for the consumer.
In further leading the industry the team, along with Hunter
Primary Care - Partners in Recovery, investigated the service
gaps in the local region. The results of this investigation led to the
opening of a new Carer Assist office to deliver vital services,
previously unavailable, in this community.

ABOVE Angela Milce is the leader of our industry-leading Carer Assist program.

Carer advocates in South West Sydney ran a multicultural
wellness event which included an information stall and
participating in a day of local activities. The 150 carers in
attendance were from non-English speaking backgrounds
(primarily Asian, Greek and Italian). Attendees were provided with
information about self-care and support services in their language
and given an opportunity to learn about services available to
them and their family members.
The Carer Assist team prides itself on constant delivery of high
quality services across all local health districts. Carer clients
have achieved many personal goals including achieving respite,
increased education, social engagement, better health outcomes
for themselves and their own employment.
Ongoing client surveys show a decrease in clients’ depression,
anxiety and stress scores throughout the time they are in contact
with Carer Assist.
In looking to the future, the team are staying up-to-date on
what is needed to deliver support to families and carers through
the transition to NDIS.
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ONFIRE!
The carers are the selfless people who dedicate their lives to
supporting their loved one with a mental illness; but who cares
for the carers? Particularly when they are children who need care
themselves? Our ONFIRE! program is designed to empower, give
hope to and promote resilience among young carers and children
in families affected by mental health issues. The ONFIRE!
program specialises in supporting children aged between eight
and 18 years old.
The focus of the program is on early intervention to help prevent
intergenerational trauma and help participants lead fulfilling lives
of their own, especially in their formative years. In many cases,
the transition from participant to ONFIRE! Leader occurs, giving
these kids a sense of purpose and hope for their future.
In the last financial year, more than 129 children participated
in ONFIRE! and took part in a range of activities that helped them
build the skills and social networks they need.

Among the program highlights of the year, in September of
2015, ONFIRE! took 26 members and 11 adult facilitators to
Epicorma Retreat at the Mangrove Yoga Ashram on the Central
Coast of NSW. During that retreat they learn and practice
coaching, flourishing and awareness skills that they can use in
their challenging living environments.
ONFIRE! members visited Wet ‘n’ Wild Sydney. During this trip,
members from The Hunter Valley, South West Sydney and South
Eastern Sydney had the opportunity to meet other young people
from outside their area, expanding their social support networks.
As a result of ongoing ONFIRE! activities, 74% of participants
told us they feel better equipped to deal with their issues since
joining our program, many refer to ONFIRE! as their “second
family” reinforcing the importance and value participants place
on social connection and peer support. In fact, 96% of members
said they would recommend ONFIRE! to other kids in similar
situations.

ABOVE AND LEFT Participants in our
ONFIRE! program for young carers
enjoy making new friends.
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Respite Services
Caring for someone living with a mental illness can be a 24hour job and research shows that carers are 40 per cent more
likely to suffer from a chronic health condition. Another of the
ways we take a holistic approach to serving people with mental
illness is to offer respite for their carers so they can give the best
of themselves to their loved one.
The flagship respite service SFNSW runs is the Sanctuary
Respite Centre on North Head in Manly. More than 700 people
visited the centre, which is the only mental health specific respite
venue in NSW. The staff at the centre are dedicated to meeting
the unique needs of every person who comes through their doors
to make their visit as relaxing, therapeutic and enjoyable as
possible while also providing an opportunity for each family to
build their capacity to cope with the challenges of day-to-day
living.
In the last financial year the team have raised enough funds to
cover the cost of engaging an exercise physiologist to run physical
education activities to improve the health and wellbeing of
patients. This initiative has been so successful that it is now
funded directly by NSW Health.
Among the many highlights for the team this year is witnessing
the Cultural and Linguistic Diversity (CALD) Retreats that give
people from different cultural backgrounds, usually isolated and
burdened by their caring role, the opportunity to expand their
social and peer networks with people in similar situations to
themselves. In some instances the person they care for has
called them to ask how they are getting on in a unique role
reversal.
The Men’s Group has grown to become an integral part of the
respite program. Within the past year numbers have grown
significantly and the participants who, in the past, were isolated
and did not engage socially are now regularly calling the centre to
take part in upcoming activities.
Despite the outstanding success of this program and the
significant impact it has on the lives of the people it helps,
residential respite for carers is currently not on the NDIS agenda,
making the contribution SFNSW makes to this area even more
critical.
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Hospital2Home
Aside from the first psychotic episode, the first 6-8 weeks after
a discharge from hospital is when many of our clients are at their
most vulnerable and at their highest risk of suicide. It’s also the
time that their carers need the most support in navigating the
health system, the NDIS and their need to feel empowered to
make the transition as smoothly as possible.
SFNSW’s Hospital to Home program uses a unique, researchbased model to help consumers make the transition permanent.
Of the referrals received in the last financial year, more than 60%
of consumers have either completed the program or are currently
engaged, active and will be at home in the near future. The team
running this program bring their own personal, lived experience
to their delivery of this tailored and holistic service.
Aside from the fantastic success of this program in getting
consumers out of hospital and back into the community, in the
last financial year the number of readmissions to hospital was
zero and consumers reported feeling like they were at a lower risk
of suicide. Our program also gives consumers the confidence to
manage the symptoms of their illness. Our team members have
strong relationships with hospital staff at a wide range of
locations meaning the foundation for a smooth transition is
already laid.

ABOVE Daniela Tramonte, pictured here,
is the Hospital2Home Project Manager.
Of the participants in this program, none
have been readmitted to hospital.

This program is another area where our workforce with strong
lived experience makes us a leader. The support worker’s own
lived experience has been valuable in helping to create a safe
and positive environment to develop personal motivation, hope
and skills for consumers to enhance their recovery post discharge.
In the last financial year, Hospital to Home was supported by
the Australian Government through Partners in Recovery
(Innovative Grants Programs 2015-2016) by different lead
agencies. In Western Sydney the program was funded by
WentWest Limited, the Inner Western program was funded by
New Horizons, and the North Coast program was funded by
Mission Australia.

My Fellowship
The program has provided responsive, timely and essential support to
consumers who otherwise may have gone onto a waiting list for several
months, been lost to follow up support or ‘ fallen through the cracks”
“H2H provides another invaluable layer of support from a lived
experience perspective that is not addressed by other support services
specifically within the community setting
Theresa Novak, Occupational Therapy Team Leader –
Professor Marie Bashir Centre (Missenden Unit)
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Support Groups
Throughout everything we do for consumers and carers, social
and support networks play a critical role in our recovery-focused
approach. Support groups are another way we’ve made this a key
part of our suite of services. Our support groups are peer-led with
strong results and, over the last year, we have launched more
groups, all operated by people with lived experience.
The highlights for this financial year include the annual Support
Group Leaders Training Conference in October. For three days,
leaders from all over the state came together at Sanctuary
Respite Centre in Manly to meet each other, share ideas, create
training materials and improve leader resources. During the
conference, the leaders also undertook a detailed research
review to help guide the future of this service. We also saw one of
our support group leaders, Shiela Openshaw from Port Macquarie,
receive the NSW Carer of the Year Award.
The support group aspect of our service offering would not
happen without the tireless efforts of our group leaders to run
their groups and make a wonderful contribution to the wellbeing
of their colleagues and to the community in general.
Anecdotally, we find that our support group members see their
group as an important part of maintaining their own personal
strength, their family function and helping them recover.
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our services
in action
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Josephine Hang
I’m Josephine...
My story is about determination and strength.
After my sister noticed a change in my behaviour, she suggested
that I may be living with a mental illness and that I should see a
doctor. I didn’t feel like anything was wrong. So I denied it and
refused to see the doctor.
In the meantime, word got out to my family that I may have a
mental illness and it didn’t go down well. My family is from a
different cultural background; a culture where mental illness is
frowned upon. So my family didn’t talk to me very much.
After a visit to hospital in 2006, I was diagnosed with
schizophrenia.
I live in an isolated area without any social networks and my
family still weren’t having anything to do with me so I didn’t have
much support, I lost custody of my 14-year-old son. English is
also my second language so communicating isn’t always easy.
By the time I got out of hospital, my rent was in arrears, my
electricity was disconnected due to non-payment as no one had
told the Department of Housing that I was in hospital. A number
of tax returns were outstanding so the ATO had fined me and I
couldn’t make my child support payments. As if this was not
enough, the medication I was prescribed had severe side effects
including extreme drowsiness and weight gain.
Despite all of these challenges, I was determined to get my life
back in order. So I accepted a referral to SFNSW’s Hospital2Home
program. My support worker, Louise, has been with me every
step of the way. She helped me set my affairs in order and get my
life back on track. I got on top of my tax returns, we sorted out my
child support payments and caught up on my bills.
With Louise, I have set some goals and we continue to work on
them together. She is next to me when I see my psychiatrist and
she can help me explain how I’m feeling and what’s happening.

ABOVE Louise (R) is Josephine’s (L) support worker and has been with her on
every step of her recovery journey.

Her help was invaluable when the side effects of my medication
became unbearable and I wanted a change. I’ve now switched
medications, I’m so much happier now and I’m functioning a lot
better.
Louise is also helping me find a new place to live so I am less
isolated and I have easier access to my appointments. At the
moment, there is no public transport my appointments are nearly
an hour’s walk each way.
I’m also starting to socialise a bit more too. Over the last few
weeks I’ve been travelling from Canterbury to Harris Park to
participate in activities at SFNSW’s Frangipani house and
participating in the Hearing Voices program.
It has been a slow process, I am still coming to terms with my
mental health diagnosis. But working with Louise at
Hospital2Home, meeting others and hearing them talk about
their own issues and situation has given me hope of a life I did
not imagine before.

…working with Louise at Hospital2Home, meeting others and
hearing them talk about their own issues and situation has given me
hope of a life I did not imagine before.
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Jenny Smith
I’m Jenny…
I grew up like any other little girl. I was generally happy. I liked
to go to the park, play outside and spend all my pocket money on
lollies; but I was also bullied. I spent most of my lunchtimes alone
and I struggled with my school work. I had friends but they
couldn’t quite make up for the bullying.
When I was nine years old my Dad lost his job and his mother
(my grandmother) to cancer. When I was 12 Dad’s behaviour
started to change. He would talk to himself, pace, stare and
verbally abuse the rest of the family. Mum also had a health scare
that really affected the family, not long after that, Dad had some
psychotic episodes.
On Mother’s Day one year we assumed he’d gone for a walk,
like he did most days but he didn’t return until the next morning.
When the local mental health crisis team visited, Dad refused
their help, and didn’t take his medication so his moods became
unstable.
Mum feared for our safety so she separated from Dad. My
sister couldn’t cope with Dad’s behaviour either. She started
having suicidal thoughts, panic attacks and she was self-harming.
Her symptoms developed further to hearing voices and she
actually attempted suicide. In 2005, my father was also diagnosed
with a rare form of cancer and we lost him shortly after.
Around this time the stress got the better of me and I started to
develop symptoms of my own; shaking hands, rapid heartbeat
and insomnia. I was also struggling to find permanent work.

In 2015 I decided to learn as much as I could so I could help my
sister. I have completed several courses on consumer advocacy,
mental health first aid and recovery. I have attended a local
carers’ group and completed workshops they facilitate. I am also
part of a local consumer advocacy group run through Partners in
Recovery which now runs independently.
I now work in mental health, as a consumer adviser for the
Sydney Local Health District, an educator for re.mind (a division
of SFNSW), and as a volunteer on SFNSW’s phone support line
making weekly outreach calls to people who have limited social
contact and are isolated because of mental health issues and
need extra support. I am also a member of the SFNSW Consumer
Consultative Committee.
I consider myself to be very lucky because one opportunity has
led to another and I’ve had fantastic support from SFNSW. My
level of confidence has dramatically increased and I’m doing
what I never thought I could do.
I am now doing things I enjoy like art, craft, colouring in, writing
short stories and poems, and reading. Being creative is an outlet
for me, a way to relax and have some fun.
I think to survive a mental illness you need courage, resilience
and perseverance. I am a survivor.
Mental illness is however only one small part of me. In reality
mental illness can and does happen to anyone. Be aware it can
strike anyone at any time.

In trying to progress my life forward I went to university but
again I struggled. I wasn’t passing my assessments. No matter
how hard I tried, my best simply wasn’t good enough, so I left.
Quitting uni took its toll. I became depressed. So I took myself to
see a doctor. She medicated me and put me in contact with a
counsellor. Things have finally started to progress for me and I
have been stable for a few years now.

I think to survive a mental illness you need courage, resilience and
perseverance. I am a survivor.
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Kevin Issacs
I’m Kevin,
I was nine years old when my mother was diagnosed with
schizophrenia. Her first episode I will never forget was when the
person I loved most in the world suddenly turned into a threatening
figure towards my stepfather. It had been bewildering in the
extreme and I had no idea what to do. I saw my mother as having
a carer role, then it was kind of stripped away.
I grew up with my two little brothers and my stepfather, I
became used to an existence where my mother was sometimes
not around because she was in hospital. I learnt resilience, as
well as great caring skills I learned from joining the OnFire! Young
Carers program which is run by the Schizophrenia Fellowship of
NSW. I joined the program as soon as I was old enough. My
stepfather was the greateat of support which helped the situation,
however it wasn’t easy as the stress built up over the years.
At school I kept the story about what had happened to my
mother to myself, only because I didnt think it was okay to share
however I was optimistic that things would get better as we got
older and they did. My mother’s last hospital admission was quite
a while ago now. Ever since then our relationship has never been
better.
Even so, when I was about 17, there was a period when I was
looking after of the family; my mother, brothers and a stepfather
who was also going through a tough time. Somehow, I managed
to juggle school, homework, housework and shopping as well as
dealing with two family members who were struggling mentally.
Today, I continue to provide for the family. As a result of my
growing interest in mental health I studied nursing and recently
graduated. I am now working in an acute psychiatric ward at
Concord Hospital (West) and am also a volunteer and advocate
for the OnFire! Program. I highly recommend OnFire! to all young
people who find themselves in the position I was in. Recently, I
ran the Sydney Half Marathon to raise money for the Schizophrenia
Fellowship.
People talk about having a good life, for me, this is what life is
and it has definitely been a steep learning curve. We have all
been through dark times, but it’s from those times you learn alot
about yourself and the world. I would be a completely different
person if none of this had happened. These are life lessons I’ve
learned, and I think I’m a better person because of it.

I would be a completely different person if none of this had happened.
These are life lessons I’ve learned, and I think I’m a better person
because of it.
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These pinwheels were an
eye-catching feature of
the 2015 Wellness Walk
across the Sydney Harbour
Bridge. The Wellness Walk
raised more than $50,000
for mental health services.

30 wh e r e we wo r k

Where we work
Our services change lives all across the state and our reach is growing every day.

WALGETT
INVERELL/GWYDIR
COONAMBLE

ARMIDALE

TOORAWEENAH

TAMWORTH
GILGANDRA/WARRUMBUNGLE

PORT MACQUARIE

WARREN/BOGAN

TAREE

DUBBO

NEWCASTLE
MOSS VALE
GRIFFITH

GOULBURN

WAGGA WAGGA

WOLLONGONG
BULLI
ILLAWARRA
KIAMA
NOWRA
ULLADULLA
SUSSEX INLET
MORUYA

COOMA

ALBURY

QUEANBEYAN
CANBERRA

BALGOWLAH
CHATSWOOD

MANLY

GLADESVILLE
PARRAMATTA
BURWOOD

Sydney metro
Statewide Services

PiR (Partners in Recovery)

Re.mind

South West Sydney

MH Sports Network

North Shore

New Moves

Northern Beaches

Support Groups

Inner West

Telephone Outreach

Murrumbidgee

Research Trust Fund

Illawarra Shoalhaven

BANKSTOWN

CAMDEN

Western NSW
South Coast
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FINANCIAL STATEMENTS EXTRACTS OF RESEARCH TRUST FUND
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2016

Research Trust Fund
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2016
		

2016

2015

		

$

$

INCOME		
Bequeaths

—

384,455

Donations

5,775

8,128

Interest received

20,262

21,776

Interest receivable

26,681

—

6,840

—

59,558

414,359

Unrealised gain
- cash assets under management

		

EXPENSES		
Accountancy & audit fees

2,000

2,000

949

—

60

―

19,658

52,727

22,667

54,727

36,891

359,632

Asset manager fees
Bank fees
Research grants
Operating profit/(loss) before income tax

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2016
		
Retained
General
Total

		Earnings	Reserves
		

$

$

$

Balance at 1 July 2014

186,562

504,027

690,589

Movement for the year

351,504

8,128

359,632

Balance at 30 June 2015

538,066

512,155

1,050,221

31,116

5,775

36,891

569,182

517,930

1,087,112

Movement for the year
Balance at 30 June 2016
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FINANCIAL STATEMENTS EXTRACTS OF RESEARCH TRUST FUND
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2016

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2016
2016

2015

$

$

15,164

702,931

Cash assets under management

711,726

―

Loan to Schizophrenia Fellowship of NSW Inc.

333,324

349,777

29,118

―

TOTAL CURRENT ASSETS

1,089,332

1,052,708

TOTAL ASSETS

1,089,332

1,052,708

CURRENT ASSETS
Cash and cash equivalents

Receivables

		
CURRENT LIABILITIES		
Trade and other payables

2,200

2,467

TOTAL CURRENT LIABILITIES

2,200

2,467

TOTAL LIABILITIES

2,200

2,467

1,087,132

1,050,241

NET ASSETS

		
EQUITY 		
Settlement sum

20

20

Reserves

517,930

512,155

Retained earnings

569,182

538,066

1,087,132

1,050,241

TOTAL EQUITY
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FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2016

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2016
		

2016

2015

		

$

$

CASH FLOWS FROM OPERATING ACTIVITIES

―

―

CASH FLOWS FROM INVESTING ACTIVITIES		
Interest earned from financial institutions

18,068

27,119

Transfer - cash assets under management

(705,835)

―

Net cash provided/(used) by investing activities

(687,767)

27,119

CASH FLOWS FROM FINANCING ACTIVITIES

―

―

(687,767)

27,119

702,931

675,812

15,164

702,931

Net increase/(decrease) in cash held
Cash at the beginning of the financial year
Cash at the end of the financial year

Research Trust Fund 2016 Abridged Audit Opinion
The Research Trust Fund has been audited in accordance with Australian Accounting Standards.
The statement of comprehensive income; statement of changes in equity; statement of cash flows
and statement of financial position are true and fairly presented.

Members 2016 Annual Report Note
A complete copy of the 2016 Audited Annual Report of the Research Trust Fund is available on
request.
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FINANCIAL STATEMENTS EXTRACTS OF THE SUNFLOWER FOUNDATION TRUST
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2016

The Sunflower Foundation Trust
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2016
2016
$

2015
$

Revenue

64,997

381,583

Accountancy & audit fees

(2,000)

(2,000)

Employee benefit expenses

(51,689)

(20,921)

Donations

(86,495)

―

(2,750)

(3,000)

Transfer to reserves

―

(315,545)

Income tax expense

―

―

(177,937)

40,117

Other expenses from ordinary operations

Profit/(loss) after income tax

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2015
Retained 	Reserves
	Earnings
$
$

Total
$

Balance at 1 July 2014

(69,111)

1,295,091

1,225,980

Movement for the year

40,117

315,545

355,662

(28,994)

1,610,636

1,581,642

Movement for the year

(177,937)

―

(177,937)

Balance at 30 June 2016

(206,931)

1,610,636

1,403,705

Balance at 30 June 2015

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2016

CASH FLOWS FROM OPERATING ACTIVITIES

2016
$

2015
$

―

―

CASH FLOWS FROM INVESTING ACTIVITIES		
Interest earned from financial institutions

36,357

48,320

(1,267,921)

―

(18,436)

(65,087)

Net cash provided/(used) by investing activities

(1,250,000)

(16,767)

CASH FLOWS FROM FINANCING ACTIVITIES

―

―

(1,250,000)

(16,767)

1,250,000

1,266,767

―

1,250,000

Transfer - cash assets under management
Trust earnings applied to Schizophrenia Fellowship of NSW Inc.

Net increase/(decrease) in cash held
Cash at the beginning of the financial year
Cash at the end of the financial year
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STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2016
		
		

2016
$

2015
$

―

1,250,000

1,267,921

―

10

10

143,042

332,946

TOTAL CURRENT ASSETS

1,410,972

1,582,956

TOTAL ASSETS

1,410,972

1,582,956

CURRENT ASSETS
Cash and cash equivalents
Cash assets under management
Cash on hand
Amount owing from Schizophrenia Fellowship of NSW Inc.

CURRENT LIABILITIES		
Payables

2,750

―

Employee benefit provisions

4,507

1,304

TOTAL CURRENT LIABILITIES

7,257

1,304

TOTAL LIABILITIES

7,257

1,304

1,403,715

1,581,652

NET ASSETS

EQUITY 		
Settled sum

10

10

Accumulated losses

(206,931)

(28,994)

Bequeaths and legacies

1,610,636

1,610,636

1,403,715

1,581,652

TOTAL EQUITY

Significant Disclosure Note
The Sunflower Foundation Trust (the Trust) was settled on the 8th August 2009. The
Management Committee’s objective is to administer legacies, bequeaths and donations in memory
and wills received from the Schizophrenia Fellowship of New South Wales Inc. (the Fellowship),
public and private institutions, and the general public.
During the financial year there were no transfers from the Fellowship to the Sunflower Foundation
Trust (2015 transfers: $Nil). Interest income and cash assets under management income earned
during the year was applied to the Fellowship in accordance with clause 3.1 of the Trust Deed. At
30th June 2016, the balance of bequeaths and donations received by the Fellowship and not
transferred to the Trust amounted to $3,673,921.00 (2015: $1,977,668.00).
The Trust is administrated by its trustee: Mental Illness Fellowship of NSW Limited
(ABN 65 131 104 562).

The Sunflower Foundation Trust 2016 Abridged Audit Opinion
The Sunflower Foundation Trust has been audited in accordance with Australian Accounting
Standards. The statement of comprehensive income; statement of changes in equity; statement of
cash flows and statement of financial position are true and fairly presented.

Members 2016 Annual Report Note
A complete copy of the 2016 Audited Annual Report of the Sunflower Foundation Trust is available
on request.
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FINANCIAL STATEMENTS EXTRACTS OF SCHIZOPHRENIA FELLOWSHIP OF NEW SOUTH WALES INC.
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2016

Schizophrenia Fellowship of New South Wales Inc.
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2016
		

2016

2015

		

$

$

33,462,243

30,321,700

Revenue

		
Employee benefit expenses

(17,195,209)

(14,151,447)

Depreciation, amortisation & impairment expenses

(286,481)

(276,291)

Operating lease expenses

(417,041)

(408,646)

(26,036)

(24,219)

(515,817)

(485,409)

(14,184,914)

(13,961,083)

Finance costs

―

―

Income tax expense

―

―

836,745

1,014,605

Publication costs
Seminars, training and development
Other expenses from ordinary operations

Profit/(loss) after income tax

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2016
		
Retained
General
Total

		Earnings	Reserves
		

$

$

$

Balance at 1 July 2014

2,298,750

819,611

3,118,361

Profit/(loss) for the year

1,014,605

―

1,014,605

Transfer to: -				
Employee contingency reserve
Balance at 30 June 2015
Profit/(loss) for the year

―

439,435

439,435

3,313,355

1,259,046

4,572,401

836,745

―

836,745

Transfer to: -				
Employee contingency reserve
Balance at 30 June 2016

―

295,174

295,174

4,150,100

1,554,220

5,704,320
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STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2016
		

2016

2015

		

$

$

Cash and cash equivalents

7,200,278

9,762,880

Cash assets under management

3,117,923

―

Trade and other receivables

825,534

777,940

Other current assets

112,689

181,555

11,256,424

10,722,375

CURRENT ASSETS

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS		
Investment in Disability Employment Services

1

1

Property, plant & equipment

557,387

636,459

TOTAL NON CURRENT ASSETS

557,388

636,460

11,813,812

11,358,835

TOTAL ASSETS

		
CURRENT LIABILITIES		
Trade and other payables

1,495,827

2,605,664

Amount owing to Research Trust Fund

333,324

349,777

Amount owing to Sunflower Foundation Trust

143,042

332,946

40,230

38,905

Employee benefit provisions

1,233,265

754,307

Unspent grant funds & other funds

1,610,752

1,523,457

4,856,440

5,605,056

Amount owing to other trust funds

TOTAL CURRENT LIABILITIES

		
NON CURRENT LIABILITIES		
Long term employee benefit provisions

1,253,052

1,181,378

TOTAL NON CURRENT LIABILITIES

1,253,052

1,181,378

TOTAL LIABILITIES

6,109,492

6,786,434

NET ASSETS

5,704,320

4,572,401

EQUITY 		
Retained earnings and reserves

5,704,320

4,572,401

TOTAL EQUITY

5,704,320

4,572,401
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2016
		

2016

2015

		

$

$

CASH FLOWS FROM OPERATING ACTIVITIES		

Payments		
Suppliers and employees

(25,112,748)

(23,137,725)

Receipts 		
Interest received
Memberships
Donations
Sponsorship
Grant recovery activities and other income
Net cash provided by operating activities

241,034

259,072

12,117

13,063

231,565

284,944

58,532

54,455

3,379,706

3,216,767

(21,189,794)

(19,309,424)

CASH FLOWS FROM INVESTING ACTIVITIES		
Purchase of property, plant and equipment

(207,409)

(265,933)

Transfer - cash assets under management

(2,999,479)

―

(205,031)

725,179

(3,411,919)

459,246

Advances from related parties
Net cash used in investing activities

CASH FLOWS FROM GOVERNMENT/OTHER 		
Receipts from appropriation/grants 		
Recurrent (government)

19,928,261

19,056,217

2,110,850

1,816,355

22,039,111

20,872,572

―

―

(2,562,602)

2,022,394

Cash and cash equivalents at beginning of financial year

9,762,880

7,740,486

Cash and cash equivalents at end of financial year

7,200,278

9,762,880

Other special (non-government)
Net cash provided by government grants/other
CASH FLOWS FROM FINANCING ACTIVITIES
Net increase/(decrease) in cash held
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RECONCILIATION OF CASH FLOW FROM OPERATIONS
WITH PROFIT AFTER INCOME TAX
		

2016

2015

		

$

$

836,745

1,012,605

(19,928,261)

(19,056,218)

Profit/(loss) after income tax
Government grants included in operating result

Non cash flows in profit		
Depreciation and impairment of operating assets

286,481

276,291

Changes in assets and liabilities 		
(Increase) in receivables and other assets
(Decrease)/increase in unexpended grants
(Decrease)/increase in trade and other payables
Increase in employee benefit provisions
Cash flows (used in) operating activities

(1,897,719)

(1,816,308)

87,294

(1,765,712)

(1,124,965)

1,672,611

550,631

367,307

(21,189,794)

(19,309,424)

Members 2016 Annual Report Note
A complete copy of the 2016 Audited Annual Report of the Schizophrenia Fellowship of New
South Wales Inc. is available on request.
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STATEMENT BY MEMBERS OF THE MANAGEMENT COMMITTEE

In the opinion of the Management Committee the financial report:
1.		 Presents a true and fair view of the financial position of the Schizophrenia Fellowship
of New South Wales Inc as at 30th June 2016 and its performance for the year
ended on that date in accordance with Australian Accounting Standards (including
Australian Accounting Interpretations) of the Australian Accounting Standards Board.
2.		 At the date of this statement, there are reasonable grounds to believe that the
Fellowship will be able to pay its debts as and when they fall due.
This statement is made in accordance with a resolution of the Management Committee
and is signed for and on behalf of the Management Committee by:

Anthony Harris
President

Peter Ferguson
Treasurer

Robert Ramjan
Chief Executive Officer

David Gill
Head of Corporate Services

Sydney
Dated this 1st day of September, 2016.
Building 36, Digby Road, Old Gladesville Hospital
Gladesville NSW 2111
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Statement in Accordance with Authority Conditions of the
Charitable Fundraising Act 1991
In accordance with Section 6 and Section 22 of the Charitable Fundraising Act 1991 of
State of New South Wales (the Act), the Schizophrenia Fellowship of New South Wales Inc.
(the Fellowship) declares that:
1. the income statement gives a true and a fair view of all income and expenditure of
the Fellowship with respect to fundraising appeals; and
2. the balance sheet as at 30th June 2016 gives a true and fair view of the state of 		
affairs of the Fellowship with respect of fundraising appeals conducted by the 		
organisation; and
3. the provisions of the Act, the regulations under the Act and the conditions 		
attached to the fundraising authority have been complied with by the Fellowship; and
4. the internal controls exercised by the Fellowship are appropriate and effective in 		
accounting for all income received and applied by the Fellowship from any of its 		
fundraising appeals.

Anthony Harris
President

Peter Ferguson
Treasurer

Robert Ramjan
Chief Executive Officer

David Gill
Head of Corporate Services

Sydney
Dated this 1st day of September, 2016.
Building 36, Digby Road, Old Gladesville Hospital
Gladesville NSW 2111
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Independent Audit Report to the Members of Schizophrenia
Fellowship of New South Wales Inc.

Scope
We have audited the accompanying financial report of Schizophrenia Fellowship of New
South Wales Inc. which comprises the balance sheet as at 30th June 2016 and the income
statement, statement of recognised income and expenditure and statement of cash flows
for the year ended on that date, a summary of significant accounting policies, other
explanatory notes and the management committee declaration. We have conducted an
independent audit of the financial report in order to express an opinion on it to the
members of the Fellowship.

The Committee’s Responsibility for the Financial Report
The committee of Schizophrenia Fellowship of New South Wales Inc is responsible for
the preparation of the financial report, and has determined that the basis of preparation
described in Note 1 is appropriate to meet the requirements of the Australian Accounting
Standards (including Australian Accounting Interpretations) and is appropriate to meet the
needs of the members. The committee’s responsibility also includes such internal control
as the committee determines is necessary to enable the preparation of a financial report
that is free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We
have conducted our audit in accordance with Australian Auditing Standards. Those
standards require that we comply with relevant ethical requirements relating to audit
engagements and plan and perform the audit to obtain reasonable assurance whether the
financial report is free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts
and disclosures in the financial report. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the association’s preparation of the financial report
that gives a true and fair view, in order to design audit procedures that are appropriate in
the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the association’s internal control. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of accounting estimates made by the
committee, as well as evaluating the overall presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.
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Independent Audit Report to the Members of Schizophrenia
Fellowship of New South Wales Inc. (continued)

Independence
In conducting our audit, we have complied with the independence requirements of
Australian professional ethical pronouncements.

Auditor’s Opinion
In our opinion:
The financial report of Schizophrenia Fellowship of NSW Inc. is in accordance with the
Associations Incorporation Act 1984 (NSW) and its Regulations, including:
1.

giving a true and fair view of the Association’s financial position as at 30th June
2016 and of its performance for the year ended on that date;

2.

complying with the relevant terms and conditions of the Funding and Performance
Agreement entered into between the Schizophrenia Fellowship of NSW Inc. and the
NSW Department of Health, Northern Sydney Central Coast Health Service, South
East Sydney Illawarra Health Service, Greater Southern Health Service, the Federal
Department of Health and Ageing and the Department of Families, Community
Services and Indigenous Affairs, Hunter/New England Health Service, and IMB
Community Foundation.

3.

complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) and Associations Incorporation Act 1984 (NSW) and its Regulations.

VLC Partners
Chartered Accountants

Ross Gatwood
Associate

Dated this 1st day of September, 2016.
Level 16
168 Walker Street
North Sydney NSW 2060

sch izo ph r en i a fellows h ip a n n ua l r e p o rt 2 0 1 6

FINANCIAL STATEMENTS EXTRACTS OF SCHIZOPHRENIA FELLOWSHIP OF NEW SOUTH WALES INC.
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2016

Auditor’s Independence Declaration to the Members of the
Management Committee of Schizophrenia Fellowship of NSW Inc.
I declare that, to the best of my knowledge and belief, during the year ended 30th June
2016 there has been:
i.

i. No contraventions of any applicable code of professional conduct in relation to
the audit of Schizophrenia Fellowship of NSW Inc.

VLC Partners
Chartered Accountants

Ross Gatwood
Associate

Dated this 31st day of August, 2016.
Level 16
168 Walker Street
North Sydney NSW 2060
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Our range of activities

clearly
differentiates us
from other
organisations.

We extend far beyond

support,
treatment
and advocacy.
Associate Professor Anthony Harris
(MBBS FRANZCP PhD)
Schizophrenia Fellowship of NSW President
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Our Vision
A society in which people with mental illness are valued and treated as equals.

Mission statement
The Schizophrenia Fellowship of New South Wales Inc. is committed to improving
the circumstances and welfare of people with a serious mental illness, their relatives
and carers, and professionals working in the area.
The Schizophrenia Fellowship of NSW Inc. works to:
■
■

■

■

eliminate stigma and create a society that is understanding and accepting;
ensure people with mental illness, their carers and relatives have access to 		
information and appropriate services;
advocate on behalf of people with mental illness their carers, relatives and 		
mental health professionals for better government policy in the areas of research,
treatment, rehabilitation, housing and other relevant areas;
provide innovative programs and support.

Thank you
We could not provide the high calibre of services that we do without the generosity and support of all
our donors and partners, in particular Janssen Cilag and Lundbeck.
Schizophrenia Fellowship of New South Wales Inc.
Building 36 Digby Road, Gladesville Hospital, Gladesville, NSW 2111
Postal address Locked Bag 5014, Gladesville NSW, 1675
Telephone (02) 9879 2600 Fax (02) 9879 2699
Email admin@sfnsw.org.au
Website www.sfnsw.org.au www.facebook.com/sfnsw www.twitter.com/sfnsw
© This work is copyright. It may be reproduced in whole or in part for information or education
purposes subject to the inclusion of an acknowledgement of the source and is not available for
commercial usage or sale.
The Schizophrenia Fellowship is supported by the NSW Department of Health, Commonwealth
Department of Health, Commonwealth Department of Social Services, NSW Department of Sport
and Recreation and by private and company donations.
Design: Imagination Advertising - Melbourne, Australia.
Printing: Colourcorp Print - Gladesville, Australia.
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